
 

 how-to 
run an intersectional event 

be inclusive 

be accessible 

be safe 

be flexible 

Being inclusive means making sure 
everybody feels welcomed and 
included at your event. Have 
diversity! Do the speakers, organisers 
and the people involved represent 
varied groups of people? When these 
people contribute to your events, 
have you credited them by name? 
Include them as an integral part of 
your event, not an afterthought. 

It can help to have rules that promote 
inclusivity, like having clear no-
tolerance policies for any kind of 
discrimination or exclusion. 

 

Accessibility can mean many things. 
Can everyone get to your venue, and is 
there room for things like wheelchairs 
and mobility aids? Are your resources, 
like websites and documents, clear and 
easy to read? Can they be accessed on 
screen-readers or in larger print? Can 
the language you use be understood 
by everyone, rather than just experts? 
Is your event time accessible for 
people with children? Can the event 
be made free, cheap, or funded, to 
allow people from all backgrounds to 
attend? Not everyone can follow every rule. 

People may need to leave your event 
early, arrive late, move around during 
it, or change the way they participate. 
Be open-minded and willing to let 
people attend your event in ways that 
suit their needs. Listen to feedback if 
people have suggestions on how to be 
more inclusive, accessible and safe. 
Remember that there are always ways 
to become more intersectional.  

Asking people for their pronouns is 
another super important step that 
helps everyone feel included, 
regardless of their identity. 

People want to feel safe when they 
attend events. Some might want to 
come along in private, so get consent 
for things like photography and 
publicly naming attendees. Think 
about the time of day – can people get 
to and from safely? Inside the event, is 
the venue safe for people to move 
around and reach exits easily? 


